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THE COVERS 


A VIEW of our Plant which broke 
the world’s safety record on April 20th. 
The previous record of 18,871,795 
man-hours without « lost-time Plant 
injury was set by our sister plant at 
Seaford, Delaware Plant in 1945. 


OUR PRESIDENTS 
SAFETY ADDRESS 


Delivered at the 
Martinsville plant 
April 29, 1949 


CRAWFORD H. GREENEWALT 


“It gives me the greatest pleasure to be with you today and to extend to you 
my heartiest congratulations for this great achievement in safety. I know that 
I speak for my associates and for all Du Pont people in telling you what pride we 
have in the World Safety Record you have established. I hope that at the other 
company locations there will be a little bit of envy mixed with that pride and that 
they will be stimulated to do as well as you men and women have done. 

The principle of working safely is as old as the Du Pont Company. It had its 
beginning in 1802 when the first Du Pont president designed his powder mill 
in small, widely separated units for the sole purpose of making his operation 
safer. I wish he could be here with me today as I am sure his heart would be 
warmed at the knowledge that the traditions he established many years ago 
have been so ably carried forward. 

I could cite many statistics to show how remarkable your record has been. 
Mr. Miner has given you some of them, but it seems to me that far more im- 
portant than statistics or establishing the World Record itself, is the fact that 
you have demonstrated that it is possible to work without any lost-time accidents 
whatever and that for a period of nearly seven years. That is the outstanding 
achievement. If the Du Pont Company, as a whole, could do likewise, if the chemi- 
cal industry and other industries could emulate you, the saving in distress, in 
suffering and in death would be beyond price. I sincerely hope that some day 
those savings will be realized. 

The safety performance at each of our plant locations is of prime interest 
to us in Wilmington, and it will give me great pleasure to report to our Board of 
Directors at our May meeting the record you have achieved, and I know their 
pleasure and gratification will be as great as mine. As I note the monthly safety 
performance at our various plants and locations, I frequently wonder how it comes 
about that a plant like yours turns up a record so far ahead of the company average. 
I know that it is not all due to Bill Wood, or Don Hartford, or Bill Burgess, even 
though I recognize that their individual contribution may be large. I find it a 
little easier to understand the reasons for your success after having gone through 
your plant and seeing for myself the remarkably good housekeeping that exists 
in all of the areas. Good housekeeping and safety go hand in hand. We cannot 
have one without the other. Beyond that I think there must be close cooperation 
and a strong spirit of teamwork among all of you and a constant thoughtfulness and 
consideration that must be with you every hour of the day. I am sure that that is 
the principal factor, since to a strong, determined and cooperative team nothing 
is impossible, whether it be a world’s record in safety, a world’s record in pro- 
duction, or a world’s record in any activity to which that team sets itself. 

It is that cooperation that spells the success of this company in all of its mani- 
fold activities. Our company is a company of people and its success is the success 
of all of them working together toward an objective they find worth while. 

I know that you will not be content with the record you have established. I 
know you will go on in the future with the same determination and teamwork 
that has characterized your efforts in the past seven years. 

In that endeavor I wish you the best of luck and in a successful outcome I 
have the greatest confidence.” 


Epiror’s Nore: The above address was delivered by Mr. Greenewalt to our 
employces at our big safety rally on April 29. Mr. H. L. Miner, Manager of the 
Safety and Fire Protection Division, Wilmington, also complimented our employees, 
pointing out that each individual worked diligently to achieve such a world’s record. 
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DON . HARTFORD, Plant ARE congratulates Bill Burgess, Safety Supervisor, on the day our Plant broke the 

represents management who is behind safety 100%, and Bill symbolizes our 

efforts helped to make it possible for us to reach this milestone. 
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THE Central Safety Committee. 


Seated, left to right: 


a 


a. 


Jim Mitchell, Emil Johnson, Earl Olson, Bruce Huffaker, Bill 


Burgess. Standing, left to right: John Page, Norm Craigue, Don Hartford, the Chairman; Joe Parrish, Doc Dickerson. 


MANAGEMENT IS 
BEHIND SAFETY 


THE Central Safety Committee which 
is composed of the heads of each of the 
five Plant sections, plus the medical and 
the safety supervisor, is a guiding light 
for safety throughout our Plant. Its 
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ee Safety Activities Committee. Left to right: Pres Monohon 


chief functions are to set up all safety 
policies that affect the Plant, assist all 
areas in the solution of their safety 
problems, review the safety performance 
of the Plant monthly for indications of 
safety trends and to review and pass on 
plant-wide safety items that come to it 
from employees through line organi- 
zation. It meets on the second Mon- 
day of each month. 

The Safety Activities Committee is 
a sub-committee of the Central Safety 
Committee. Its scope is Plant-Wide 


, Hamp O'Neal, Otto Lutness, Jim Mitchell, Chairman; 


since it considers any item of safety, 
health and protection that affects the 
Plant. It also reviews, twice a month, 
the safety needs of the Plant and con- 
siders ways and means of providing 
justified needs. Its recommendations are 
made to the Central Safety Committee. 
The personnel of this committee is com- 
posed of the Manufacturing Superin- 
tendent, who acts as chairman, the Safety 
Supervisor, who acts as secretary, and 
a representative from each of the five 
sections of the plant. All work together. 
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Bill Burgess, Jim Elliott, Harry Funk. It considers any items of safety, health and protection that affect the Plant. 


It Can Re Done--Safely 


Four 


ee 
a 


SAFETY eM GO DOWN 
LINE YO EMPLOYEES--UP 
LINE TO CENTRAL SAFETY 


THE pictures on this page give you the 
story of how safety items from Central 
Safety go down through line organization 
to every worker. Employee safety problems 
go up the line for attention by The Central 
Safety Committee in the same manner, thus 
assuring the thorough consideration of top 


Meee oon Mey nie pitied aye NORM CRAIGUE, Works Engineer, passes along items from Central 
Engineering Area. The same procedure is 3 Safety Committee to (left to right) Bill Reading, Maintenance Supervisor; 
followed in all areas throughout the Plant. Lloyd Olsen, Engineering Supervisor; Hamp O’Neal, Power Supervisor. 


BILL READING, Maintenance Supervisor (2d from left), gives BOB McFADIN (center) instructs Jim Potter, Jim Tor- 
items to Bob McFadin, Bill Taylor, Frank Briner, supervisors. rey, Rex Snapp, Harvey Sutton, R. K. Cook, foremen. 


JOE MOZICK and Tom Gibbs carry out 
suggestion — use of nitro mask at buffer. 


JIM TORREY, Millwright and Sheet Metal Foreman, “carries the messages” ] 
to his group in one of his regular safety meetings in the conference room. 


Five 


TRAIN THE EMPLOYEE 
IN 


WAYS HE SHOULD G0 


THE age-old advice to “train up the 
child in the way he should go and he will 
not depart from it” applies to the new 
worker on the job. 

THE Methods and Standards Group 
assists the areas in establishing the most 
efficient and safe way to do the job and 
these findings are then set up as Standard 
Practice to be followed. Other safety rules 
have been gained from the experience of 
older plants, experience on the job and from 
safety suggestions of employees. 

The pictures on this page are typical of 
the thorough training in safety and Standard 
Practice given to all employees for several 
days. Plant and area safety rules are 
covered in conference rooms, and then the 
new employees are taken on the job 
for demonstrations. 


IT PAYS TO LEARN EARLY THAT 
ANY JOB CAN BE DONE SAFELY! 


KATIE shows how to prevent skinned hands when pushing 
buggies in machine aisles. Keep hands inside handles. 


KATIE HIGHFIELD, Textile Forelady, covers area and plant rules with Miriam 
Laprade, Peggy McGhee, Mabel Harbour, Eunice Scott, and Cassie Campbell. 


NEW employees are taught that earrings, wrist watches and other jewelry 
worn around machinery can be dangerous; are not permitted on certain jobs. 


THE new class is shown a special type of glove—wire mesh— 
to be used at Bobbin Inspection Table. It prevents knife cuts. 


It Can Re Done--Safely 
Six 


i TO the safety leaders, some of whom are appointed or 
; elected for one year and others for six months, goes the 
tie responsibility of coordinating the sufety performance of 


their respective areas, arranging programs for safety meet- 


ings, and furthering safety throughout the Plant. Con- 
“a gratulations to all present and past leaders fora job well done. 
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FRANK HINES CLAUDE MINTER “BUCK” SHIELDS AL FLAHERTY 
Area Leader, P. & S. “A” Shift, P. & S. "BY" Shift, P. & S. "C"' Shift, P. & S. 
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HERB DILLION KATHERINE WALLACE FRED ROBBINS 
Day Crew, P. & S. Cafeteria Stores 


LARRY HAMMOCK JOE LABOVSKY “SANDY” ROBERTS GEORGE BRANHAM 
Power Process Control Accounting Personnel 
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Safety Leaders .. . 


NEIL GREGORY 
“A” Shift, Protection 


ay 


ALLEN KALBAUGH 
Bobbin Storage 


OUR TOP 
MEN ARE 
SAFETY'S 
LEADERS 


SINCE 1802 Du Pont 
executives, from the Presi- 
dent down, have stressed 
the importance of safety to 
employees. Their leader- 
ship in and devotion to 
safety has been an inspira- 
tion to all Du Pont person- 
nel. They learned long 
ago—sometimes the heard 
way—that freedom from 
injury is a way of life that 
is a personal choice. This 
choice should be_ given 
plenty of thought for the 
present and future by all. 
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“DEE” PALMER 
“B" Shift, Inspection 


JOHN WILSON 
"D” Shift, Inspection 


ROBERT LAW 
"C” Shift, Protection 
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J. D. RENFROE 
Projects 
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JOHN “SLICK’’ WOODS 
Shipping 


“HAM” BURGESS 
Maintenance 
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LEFT to right: R. A. Ramsdell, Manager, Nylon Division, Wilmington; E. F. duPont, Director 
of Employee Relations Division, Wilmington; W. D. Hartford, Martinsville Plant Manager; 


C. H. Greenewalt, President E. 1. duPont de Nemours; W. H. Burgess, Safety Supervisor, 
Martinsville; H. L. Miner, Manager Safety and Fire Protection Division, Wilmington. 


Nine 


SAFETY LEADERS... 
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AL STRICKLAND CURTIS MARTIN 
Area Leader, Textile “A” Shift, Textile 
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FRANCES HENSLEY ELVA STULTZ 
“C" Shift, Textile “"D” Shift, Textile 
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LES FINNEY DOUG SHELBURNE 
“AY Shift, Inspection “C” Shift, Inspection 


Eight 


“LOVELINE PRILLAMAN 


“WIS” WISWALL. 
“A” Shift, Textile 


IRENE HYLTON 
"C" Shift, Textile 
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KAY BEARD 
Day Group, Textile 


“D” Shift, Textile 


lad Oe ES 
JOHN PANKOVITCH and JIM DAVIS 
“D” and “’B” Shifts, Inspection 
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EARNIE SEALS 
Minor Construction 


voce. ni 
JOE BELCHER 
Day Group, Inspection 


GATHERED 
TOGETHER 


SAFETY meetings play an im- 
portant part on our Plant. 

Each group, under the direction of 
its leader, meets at least once a month 
for short periods. Usually the pro- 
gram is planned by the safety leader. 
This program normally includes a 
review of the Plant-Wide safety per- 
formance, the performance of the 
group itself, and how improvements 
can be made. Items from the Central 
Safety Committee are covered. The 
program may include a speaker from 
on or off the Plant, a quiz program on 
safety on and off the Plant, movies or 
miscellaneous safety material. All 
employees are urged to express their 
views freely. 

Safety Certificates are presented 
during the meetings. These certifi- 
cates are given employees who have 
completed a period of one year with 
no plant injury more severe than a 
sub minor. 


On this page (top to bottom) are 
pictures of Personnel (Employment, 
Medical, Purchasing, BLENDER Staff, 
Training, Welfare and Recreation), 
“B” Shift, Inspection,and Accounting 
(including Production Control). On 
the next page (to» to bottom) are 
shown some members of “C” and 
“DPD” Shifts, Textile, “1D” Shift, 
P. & S., and Labor Group in meetings. 


SAFETY TRAINING 
PAYS OFF FOR ALL 


The 67,000 employees of the Du Pont 
Company have established a new low rate in 
lost-time injuries in the more than 100 plants 
and laboratories throughout the country. 


The overall company frequency rate for the 
year 1948, a preliminary survey showed, was 
0.72—less than one lost-time injury per million 
man hours worked—as compared with 0.91 in 
1947, the previous record low. In 1947 the 
company’s injury rate was only a tenth of the 
rate of the chemical industry as a whole and less 
than one-fourteenth that of all industry. 


President Crawford H. Greenewalt, com- 
mending the 76,000 Du Pont employees for an 
unprecedented safety record in 1948, says, in uo 
personal message, that the company “has 
passed another milestone on the road toward a 
perfect record of safety.” We can keep it going! 


Jt Can he Doue--Safely 


Eleven 


SAFE EQUIPMENT 
IS ENGINEERED 


SAFE equipment for Du Pont em- 
ployees begins in the blueprint. stage. 
In general, a new project is studied 
closely in order to incorporate every 
possible safety feature for operators. 

The picture story on these pages is 
typical of all such projects. The P. & S. 
Area has requested steam cleaning fa- 
cilities. After determination of location 
for efficiency and safety, the Project 
Engineering Group drew plans which 
were again discussed with Area Super- 
vision. Aiter Minor Construction com- 
pleted the project, it was thoroughly 
inspected by a committee for any unsafe 
condition. Unsafe features were noted 
and corrected. After a final inspection 
by Area Foreman, the Area Supervisor 
signed the final report, signifying the 
project was safe for operation. 

All such precautions for the safety of 
employees are taken on every project, 
whether large or small. 

This type of prevention from the 
blueprint stage through the final job has 
been a big factor in Du Pont plants 
setting many records and_ receiving 
numerous awards for safe operation. 


AL RUSHTON, a Project Engineer, draws plans for steam cleaning 
facilities on 6th floor of Polymer Area. P. & S. Area requested project. 
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AL goes over the completed blueprint with Project Engineering Super- 
visor Adrian Disney and Engineer Jim Brugh. Safety items are discussed. 


LEO TRIMM, Assistant Polymer and Spinning Area Supervisor, checks THE facilities, completed by the Minor Con- 
over drawing with Al who points out some of the safety ideas included. struction Group, cleans steam for polymer. 


AN inspection committee: Harvey Sutton, Charlie 
Butcher, Roland Rhett, Bill Burgess and Henry Rist 
check project for safety. They represent Maintenance, 
Power, P. & S. Area, Safety and Minor Construction. 


NELSON SCOTT, Polymer Foreman, makes final 
inspection. He makes report to Area Supervisor. 


HAROLD ROBERTSON and “Al” Austin, Pipe Shop, complete 
a safety suggestion turned in by inspection committee. All 
Projects are inspected by a committee (representatives of in- 
terested areas) that makes final recommendations as to safety. 


HARRY FUNK, Polymer and Spinning Area Supervisor, signs 
final report. The project is now ready to be put into operation. 


Thirteen 
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JOHN HANDY, P. & S. Maintenance, had an idea, filled out suggestion blank SALLIE ANN KEARFOTT, Messenger, 
and turned it in with his sketch. it resulted in safety insurance for many workers. gets John’s idea from suggestion box. 


| a Aa | SAFETY SUGGESTIONS 
HELPED MAKE RECORD 


A LARGE number of safety sugges- 
tions which were conccived by employees, 
adopted and placed in operation, have 
made a big contribution to the safety of 
our Plant and played no small part in 
helping us establish a new World’s Record. 


All employees are urged to be on the 
alert for any unsafe conditions and 
suggest ways of improving them. 


The picture story on this and the 
opposite page gives the steps suggestions 
normally go through from the time they 
are turned in until adopted. John 
Handy’s idea of a clamp for feed rolls 


on spinning machines prevents turning 

ey OY ws _-~ ie by other workers while repairs are being 

2 Poe HAWKINS, Stenographer, types up copies of suggestion which go to foie a Beep ite gOasibie 21} Ures: 
Suggestion Secretary. She also types acknowledgment that is sent to suggester. 


Jt Can Be Done--Safely 


Fourteen 


JOE STILLWELL, P. & S. Maintenance Foreman, discusses 
merits of John’s suggestion with Bill Taylor, his supervisor. 


fates WADE, Assistant P. & S. Maintenance Foreman, congratulates John on JOHN'S idea—clamp for feed rolls 
adoption of suggestion; gives him letter of recognition from the area supervisor. to stop turning during overhaul. 


It Can Re Dene--Safely 
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HUGH MARTIN, Machine Shop, lowers guard—a safety 
It protects from wheel injury. 


suggestion—on grinder. 
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“AN OUNCE OF PREVENTION” 


THE Du Pont Company from its 
beginning has adhered to the theory that 
the prevention of injuries is much more 
to be desired than a lot of cure. In order 
to prevent injuries to employees many 
precautions are taken and no expense 
is spared to assure workers a safe place 
to do their jobs. 


Safety guards around the Plant fall 
in three general classifications: Physical, 
personal and educational. They include 
such items as ladders, handrails, machine 
guards, goggles, gloves, hairnets, safety 
shoes, masks and uniforms. Both safety 
shoes and uniforms are made available 
Uniforms are 


to employees at cost. 
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FOREST CROUCH, P. & S., demonstrates how rubber 
handle covers on 2d floor protect heads of workers. 


It Can Re Doue--Safely 


required in certain areas and safety shoes 
are recommended to all Plant personnel. 

However, being “physically equipped 
but mentally absent” is a cause of many 
accidents. For this reason many safety 
reminders are used on the Plant. In this 
category are signs, displays and safety 
literature. Safety films are shown regu- 
larly to all groups. Each month a full 
page of Tne BLeNpDER is devoted to 
safety. This page is sponsored by a 
different group each month. 

By using proper equipment, heeding 
signs, and following safety instructions 
of supervision we will get more out of life 


because we will surely live longer safely. 
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IRVIN HOLLAND, Pipe Shop, shows a valve parts 
grinding machine with blade guard—safety feature! 


MAGGIE MAE MORGAN obeys one 
of our safety rules—the hand rail. 


PROTECTIVE covering at certain places in and outside 
of the Plant protect employees from slipping hazards. 


I 


FRANK BARR, Power, wears gas 
mask that protects him from possible 
escaping vapor if valve should leak. 


MARIE McCRICKARD, Physical 
Test, puts on hair net—a “must” 
around rapidly moving machines. 


IDA MASON, Textile, is protected 
with asbestos gloves while heating 
waste irons in an electric furnace. 


ELDON SHOUGH,, Stores, fits Bette Holland, 
Textile, with safety shoes. Al! are urged to 
wear them for protection to toes and feet. 
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LEWIS SLAGLE and Evenor McBride, 
10 Maintenance, show what ‘“‘well-dressed” 
welders should wear while on their jobs. 
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REMEMBER & OBSERVE 
} (STOP) THE FOLLOWING PLANT } 
TRAFFIC RULES — 
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49 VARIOUS signs, billboards and displays 
around Plant serve to “educate” employees 
in safety both on the job and on the road. 


Seventeen 


I 


| 


JULIA HUNDLEY, Textile, 
wears wire mesh_ gloves. 
They prevent cuts to hands. 


PAUL GORDON, P. & S., 
wears standard protective 
equipment for casting jobs. 
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SAFETY literature such as 
above, is distributed to all 
employees at various times. 
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THE Medical Section. Left to right: Elizabeth Layman, Eliza DeShazo, Lillian Martin, Dr. T. H. Dickerson, Lucy 
Walton, Dr. E. N. Shockley, Frances Richardson, Mary Taylor, Louise Compton, Hazel Adkins. They stand ready to help all! 


Medical Group Plays Big Part in Safety 


THE ‘Watchmen of Health,” our Medical Group plays a very 
important part in our safety program. Believing that healthy workers 
should be better and safer workers, all applicants for employment 
are given a thorough physical examination which must meet our 
medical standards before they are placed on our rolls. Upon com- 
pletion of each year of service, employees are again given a complete 
physical check-up and advised as to their physical condition. A 
staff composed of two doctors and six registered nurses stand ready 
at all times to treat employees or offer assistance. Employees are 
constantly reminded to have all injuries no matter how slight, 
treated at once to prevent possible future complications for them. 


ELIZABETH LAYMAN examines eyes of 
Janette Plybon who has applied for work. 


DOROTHY ROBERTSON has MARY TAYLOR prepares to X-ray ‘‘Pat’’ DR. SHOCKLEY listens carefully tu 
her slight injury treated. Patrick’s chest—a regular part of every exam. Pat’s ‘‘ticker,’’ chest—a yearly job. 
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JOHNNY HOLLEY, Sheet “D" SHIFT brigade at one of their monthly meetings. Standing, 
strates proper way to turn in alarm in case of left to right: Roy Brigman, Leader; Carlton Jacobs, Gerald Wilson, 
Plant fire, by opening door and pulling handle. James Rodgers. Kneeling, left to right: Carl Gunter, Ruffin Lawson. 


EACH of the four shifts has a fire brigade consisting of 12-14 men 
FIRE BRIGADES who are thoroughly trained in handling all fire-fighting equipment on 
the Plant. These men are from the P. & S. Area and have a foreman as 


STAY ON ALERT leader. They hold one hour drills each month. Pictures on this page 
demonstrate how they keep in practice to protect both life and property. 
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RUFFIN LAWSON and Carlton Jacobs show proper PROPER handling of the hose is an important part of fire training. 
way to turn on water. This is part of brigade’s Extreme pressure requires handling by several men. This takes lots 
monthly drill in fire prevention fundamentals. of practice. Each member is trained in every phase of the brigade. 


It Can Be Done--Safely 


Nineteen 
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ERNIE ALCORN (seated, first row, extreme left) learns proper way to lift in safety meeting conducted by Rex Snapp. 


TAKING YOUR SAFETY HOME 
IS A SMART BUSINESS DEAL 


A SMART worker is one who does not leave his 
safety at the plant gate, but takes it home with him. 

Every year off-the-job accidents kill thousands of 
workers and injure millions more. From a standpoint 
of needless suffering alone, the problem of prevention 
of these injuries is worthy of greatly increased atten- 
tion and action. From the standpoint of manpower, 
needs of skilled workers, it presents a crucial problem 
which we must all recognize and help solve. 

Our Plant has these problems. Especially, do we 
have too many home and ear accidents. <A little more 
thought and care will eliminate them. 


In our picture story on this page, Ernie Alcorn, 
Machine Shop, gets pointers on lifting and other 
safety items and takes them home, where his wife, 
Gertrude, also benefits from them. We all can do this. 
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ERNIE enters his truck at the end of a safe day at his job in the 
Machine Shop and takes his safety home with him. He’s wise! 


ERNIE uses his lifting knowledge on top THE proper ladder saves many 


ERNIE thinks of his wife, Gertrude, and 
of his water pump. He lifts with his legs. injuries around every home. 


self by keeping hazards off his steps. 
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EVELYN prepares to leave for a trip with ‘‘award”’ lug- A HAIR DRIER is one of Evelyn’s prized possessions. This 
gage—a hat box and suitcase. These were selected from was a big hit when Plant won its last award. It does the job 
among last awards all our employees had to choose from. in double-quick time. Catches up on reading as hair dries. 


| THE FRUITS OF 
WORKER SAFETY 


BESIDES, life, limb and happiness, safe 
performance brings other awards. Each 
time our Plant wins another Board of 
Directors’ award—approximately every 158 
days with our present roll—each employee 
is given a choice among several valuable 
merchandise awards. DON'T FORGET 
A SAFE PERFORMANCE BRINGS 
ANOTHER THE LATTER PART 
OF MAY! 

On this page, Jimmy Gauldin, Power, 
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THE juicer and ice-crusher are A DEPENDABLE can-opener is a “must” 
always handy around home. around the kitchen. Electric clock, too! of their prizes for taking safety to heart. 


and Evelyn Gauldin, Textile, display several 
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A BEAUTIFUL camera records happenings around home of Jimmy and Evelyn. Note JIMMY, at last, gets HIS pref- 
Jimmy’s light but durable nylon jacket. These, too, are awards for good safety per- erence—a vise. Finds many 
formance. They hope to add many more with a continuously good safety performance. uses for it as he fixes up home! 


Twenty-One 


LEFT to right: Bill Clifton, P. & S., Nancy June West, Librarian, and Louise Dillon, Textile display five plaques that have 
been presented our Plant as winner in Group A, Division |, Chemical Section of the Nationa! Safety Council at Chicago. 
These plaques were won for outstanding safety performance five years in a row. A tribute to the efforts of our employees. 


NINE CONSECUTIVE BOARD 
OF DIRECTORS’ AWARDS 


AFTER winning the General Manager’s Award 
in April, 1943, and the President’s Award in July, 
1943, our Plant won its 9th consecutive Board of 
Directors’ Award in December, 1948. WE WILL BE 
ELIGIBLE FOR ANOTHER THE LATTER 
PART OF MAY IF WE CAN KEEP UP THE 
GOOD WORK! 

What constitutes an award? The word “award” 
is used in many different ways: It may be an award 
of damages, to keep or confer or bestow upon as 
you will find in Webster’s Dictionary. In the last 
analysis, someone benefits from an award. 

To us here at the Martinsville Plant of the 
Du Pont Company, an award in safety means a lot 
more than receiving a certificate or a merchandise 
prize; these prizes are results of an award but the 
award itself goes much deeper than that. It may 
mean the keeping of a finger, an eye, an arm or leg. 
It means that, according to the Company safety 
set-up, we have operated over a period of time in 
such a manner that neither ourselves nor any of our 
fellow employees have lost time from work nor the 
use of an eye, urms or legs. Ji means we are whole 
and healthy: We are better able to do our job, to 
support our families and assume the other re- 
sponsibilities of life as an award for being conscious of 
our own safety and that of those on the job about us. 
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INCOHDORATED 


extend conarahilations to the management and emplones of the 


° * ; 
Martinsville Plant 
non the accaston of wintry the 
5) eee Pee cae te 
Hoard of Directors’ Award 
for the ninth tine on Recember fifteonth 1948. 
under the Company's Win of “Awards for No-Accident Records? 
Chis Award recugiizes the earnest and iurtiring endeavor which 
established a recard of 17,243,000 continnons inan-honrs with 
at average emplopment of 1328 ane and women over a period 
vf 2,331 divs. without a disabling or thue-losing personal trury. 
In Wituess Wherevf. this Certificate ts signed and presented 
with fall and sincere appreciation of individual and cooperative 


rffort necessarn to realize this splendid achievement. 


A COPY of the 9th Board of Director’s award. We have won nine 


such awards. Safety consciousness every minute will help us win 
many more*such awards and save us all from pain and suffering. 
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PRESIDENT Crawford H. Greenewalt addresses and congratulates our employees for breaking the world’s safety record. 


A PART of our employees who gathered in front of the Main Office Building to hear Mr. Greenewalt and other speakers. 


| 
; sonnee Guanes 


WE'VE REACHED ONE GOAL 


; Edith Boaz, Physical Test; 


Jeanctte Newman, Inspection; Cathleen Pigg, Textile, and 


is, Shipping 


ri 
“E. K.” Adkins, P. & S., look toward goals we can reach if we try! 


(L. to R.) Herman Har 


